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                    Barriers to Break
                                           NOTE” These barriers can be used as the                       

                                                                         basis for Mission-Based programming.
· Work-Life Balance

· Health care access

· Gender-specific health care

· Gender-specific medical research (this barrier is breaking down)

· Caregivers

· Enforcement of current law

· Reclamation of gains lost

· Gender Stereotyping

· Gender Discrimination

· Prejudice

· Job insecurity

· High cost of education and high educational debt

· Fear for personal safety

· Lack of political representation

· “Old Boys’ network”

· Unwanted pregnancy

· Curricula that excludes female interests

· Sexual harassment

· Unfair wages

· Negative (sexualization) portrayal in the media

· Lack of information about employment rights

· Unfair social security benefits

· Misinformation about candidates

· Misinformation about public policies

· Inadequate school financial aid

· Voter disenfranchisement

· Low self esteem

· Academic environment dominated by men
· Lack of mentors in non-traditional fields or STEM area

· Unfair attacks on female political candidates

· Few role models in powerful positions (CEO, top levels of government, corporate board members, etc.)

· Women do a disproportionate share of housework (cleaning, grocery shopping, etc.)

· Women carry disproportionate share of child care responsibilities

· Lack of quality, affordable childcare

· Unpaid, too short, or nonexistent maternity leave

· Pregnancy discrimination

· Domestic violence

· Lack of well-paying, mid-high level part-time jobs (especially appealing to mothers)

· The hardships women of color face being a double minority and the smaller positive or even empowering voice they are given in many spheres in America (i.e. the work place, politics, the media, etc)

· Barriers women face when divorcing and reentering the workforce as a consequence  (A man’s standard of living increased by 15% and a woman’s decreases by 42%; with 49% of all US marriages ending in divorce, this is HUGE!)

· Single parenting 

· Academic environment dominated by men (this is more specifically discrimination in hiring, tenure and promotion in academia)

· Sexist organizational cultures

· Gender segregation by occupation/specialties/tasks

· Structure of federal assistance programs (TANF/Welfare and how unfair they are because of the distinct barriers- the inability to count education time, the promotion of low skill low wage work)

Linda Bors, AAUW Finance Vice President, AAUW-NE Fall Workshop, October 11, 2008


